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EXECUTIVE SUMMARY 
 
The NSW Local Government Act states that each year a Council must submit 
an annual report that highlights achievement in implementing its delivery plan 
and includes its audited financial statements.   
 
COUNTY COUNCIL PROFILE 
 
SSCC incorporates the Shires of Boorowa, Harden, Young and Yass Valley, 
covering an area of approximately 12,000 square kilometres, located in the 
South West Slopes of NSW. 
 
SSCC was formed in January 1992 with the head office located at Boorowa, 
which is the centre of the County area. 
 
SSCC is a Local Government noxious weeds authority operating under the 
Noxious Weeds ACT 1993. Funding is obtained through constituent council 
contributions, Department of Primary Industry grants, and contract works. 
 
ROLE OF GENERAL MANAGER AND COUNCILLORS 
 
The roles and responsibilities of the General Manager/Chief Weeds Officer are 
as follows: 

a) To ensure the efficient and effective operation of the County 
organisation. 

b) Manage the County operation on a day to day basis. 
c) To appoint appropriate staff approved by the Councillors. 
d) To direct and dismiss staff. 
e) Implement the County’s Equal Employment Opportunity plan. 
f) Ensure safe working conditions for all staff according the OH &S Act. 

 
During part of the reporting period, Council had an officer acting in the role of 
General Manager.  
 
The role of the Councillors is as follows: 

a) To direct and control the affairs of the County Council in accordance 
with the Noxious Weeds ACT 1993. 

b) To participate in the optimum allocation of the County’s resources for 
the benefit of ratepayers in the four Local Government areas. 

c) To review the County’s policies and objectives, and the criteria relating 
to the exercise of regulatory functions. 

d)  To review the performance of the County and its delivery of services, 
and the Management Plan and Revenue Policy. 
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County Council Meetings 
The Noxious Weeds Council comprises of two Councillors from each of the 
four Councils that make up the County Council. They meet every 3rd Thursday 
of every 2nd month of the year (February, April, June, August, October, and 
December). 
 
Councillors & Executive Staff 
Cr Cecil Burgess (Yass Valley Council) 
Wendy Tuckerman: Administrator (Hilltops Council)  
 
General Manager: Damien Minehan; Acting General Manager: Jason Corcoran 
Finance & Admin: Ian Percival 
Auditors: Auswild & Co 
 
COUNCILS ORGANISATIONAL PROFILE 
SSCC established: 1992 
Constituent Councils: Boorowa, Harden, Young, Yass Valley 
Area: approximately 12,000 square kilometres 
Rural landholdings: Approximately 5.000 
Number of employees: 3 x fulltime and casuals 

 
ORGANISATION STRUCTURE 

 
   LOCAL LAND SERVICES/NSW DEPT OF 

PRIMARY INDUSTRIES 
  

     
       
    SOUTHERN SLOPES COUNTY 

COUNCIL                            
(INCORPORATING THE SHIRES OF BOOROWA, 

YASS VALLEY, YOUNG AND HARDEN) 

  
      
      
      
        
Cr Cecil Burgess  
Wendy Tuckerman:  

Administrator  

ACTING/GENERAL MANAGER           
J CORCORAN/D MINEHAN 

 EXTERNAL 
AUDITORS        

AUSWILD & CO 
  
 

       
     FINANCE OFFICER 

(CASUAL) I PERCIVAL      
        
  

 

INSPECTOR/CONTROLLERS 
J CORCORAN (BOOROWA)             

 T HOWE (HARDEN) 
N WOODS (YOUNG)                    

B LEES (YASS- CASUAL) 

  
  
  
  
    
       
    CONTROLLERS (CASUAL)            

6 MONTHS 
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DESCRIPTION OF COUNCILLOR EXPENSES $ 
Travelling Expenses – Local         $897.78 
Travelling Expenses – Overseas & Interstate     Nil 
Meeting Expenses         $6,352.59 
Councillor Fees         $6,423.34 
Skills Training          Nil 
Spousal Expenses and Childcare                  Nil 
Total                   $13,673.71 
 

OTHER REPORTABLE COSTS 
Council did not award any contracts of greater than $150,000 in value nor incur 
any costs associated with legal proceedings.  All work carried out on private 
land was fully invoiced as private works undertaken by Council at the request 
of the landholders. Similarly, Council did not provide any grants or financial 
assistance to ratepayers, businesses or other entities. 
 

EQUAL EMPLOYMENT OPPORTUNITY 
All staff are obliged to follow non-discriminatory practices in the workplace, and 
Council, as the responsible employer, is legally accountable for discrimination 
in employment matters. In practical terms, a commitment to EEO means that 
staff selection must be accurate, fair, accountable and systematic, and 
appointments/promotions should be based solely on merit. Decisions about 
staff selection must be made on job-related criteria only. 
 

GOALS AND ACHIEVEMENTS 
SSCC has a number of goals which are intended to reflect the vision of the 
County. They provide a statement of broad direction or intent for Council’s 
principle objectives as outlined in Council’s operational plan. The goals are 
designed to protect landholders and the environment as well as contribute to 
financial sustainability and community cohesion. Council aims to achieve the 
following specific goals: 

 Noxious weed private property inspections. 
 Roadside and reserve weed maintenance. 
 Education of community. 
 Encourage community group involvement in projects. 
 Provide a contract weed control service. 
 Enhance agricultural production through noxious weed control. 
 Encourage environmentally friendly practices. 

 

Achievements 
  Carrying out of private property inspections in the Hilltops Council and 

Yass Valley Council LGA’s for priority weeds under the Biosecurity Act 
2015. 

  The control of priority weeds on roadsides and council reserves within 
the Hilltops and Yass Valley LGA’s. 

  Providing a contract weed spraying service to landholders and 
stakeholders within the LGA’s. 

  Inspection of High Risk Pathways and sites for new weed incursions. 
  Minimal weed program disruption after the dissolution of Southern 

Slopes County Council and moving under Hilltops Council.  
  Implement the use of electronic iPad’s and tablets by authorised 

officers for weed mapping and the plotting of weed infestations into the 
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NSW Department of Primary Industries Biosecurity Information 
System. 

 
FINANCES 
A full set of accounts in attached to this report, however a brief overview of the 
financial plan is provided below. 
 

Source of funds: 
 Council Contributions. 
 Department of Primary Industries grants. 
 Private Works. 
 Other financial assistance grants. 

 

Application of funds: 
 Wages and employment costs. 
 External goods and services. 

 
ACCESS AND EQUITY SUMMARY 
Access and equity activities or strategies are defined as those which benefit 
the broader community and/or particular groups and help: 

 Promote fairness in the distribution of resources particularly for those 
most in need. 

 Recognise and promote people’s rights and improve the accountability 
of decision makers. 

 Ensure that people have fairer access to the economic resources and 
services essential to meeting their basic needs and improving their 
quality of life. 

 Give people better opportunities for genuine participation and 
consultation about decisions affecting their lives. 

 
SSCC does not currently have a Community/Social plan in place, but makes 
every attempt to promote the above strategies on a day to day basis. 
 
HUMAN RESOURCE ACTIVITIES 
Human resource activities are undertaken to maintain and improve the skills, 
performance, opportunities and condition of all staff at the County Council, and 
to reinforce the importance of the County’s workforce as vital to the success of 
the organization. Human resource activities are prepared effectively and fairly 
for the accomplishment of the individual, the County and the community. 
 
Human resource activities within the County include, but are not limited to, 
recruitment and selection, training and development, performance 
management, industrial relations, worker’s compensation and rehabilitation 
and planning for current and future human resource needs. 
 
The annual performance, development appraisal system will continue to 
promote better communication and performance among all employees and 
provides a means for management and employees to discuss issues such as 
job expectations, goals and future development. The performance 
development appraisal system also identifies future training needs and 
possible career paths for employees. 
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PROTECTION OF ENVIRONMENTALLY SENSITIVE AREAS 
The County recognises its responsibility to protect the environment for the 
utilisation and enjoyment of future generations. 
 
In recognition of this: 
 The County will actively co-operate with Local Councils, Local Land 

Services and Landcare Groups in the protection of roadside trees and 
vegetation. 

 County staff will ensure that chemicals used are not injurious to the 
surrounding area or vegetation. 

 The County will continually liaise with the EPA and obtain permits when 
necessary. 

 The County will provide full staff training on endangered native flora. 
 The County’s Spray Drift Policy is in place. 
 The County’s Pesticide Notification is in place. 
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Southern Slopes County Council

Special Schedules
 for the year ended 30 June 2017

Contents

Special Schedules1

Net Cost of Services

Statement of Long Term Debt (all purposes)
Statement of Internal Loans (Sect. 410(3) LGA 1993)

Report on Infrastructure Assets

Permissible Income Calculation

1 Special Schedules are not audited (with the exception of Special Schedule 8).

Background

These Special Schedules have been designed to meet the requirements of special purpose users such as;

the NSW Grants Commission
the Australian Bureau of Statistics (ABS),
the NSW Office of Water (NOW), and
the Office of Local Government (OLG).

The financial data is collected for various uses including;

the allocation of Financial Assistance Grants,
the incorporation of Local Government financial figures in national statistics,
the monitoring of loan approvals,
the allocation of borrowing rights, and
the monitoring of the financial activities of specific services.
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Special Schedule 2(a)
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